EmpLovee NAME: ID no. ScHooL/Dept

/2 | DENVER
M ECUH%I(_JILCS AsSIGNMENT PIP StarT DATE Enp DaTe
o 30, 60, 90 pAy (CIRCLE ONE)

Discover a World of Opportunity™

PERFORMANCE IMPROVEMENT PLAN - First PERFORMANCE GO, R EXPEr ' . fON

Principal and/or Manager: Identify first goal; if more goals are needed, please use the following pages.

First Performance Goal or Performance Expectation: Measurable Objective-Based Indicav ' 's) Spe< ¢ to LEAD:

LEAD-Aligned Domain: Instructional Expertise - PRINCIPAL will consi- - ntly perform atan €. 7 € 1- level for™
CHOOSE DOMAIN * ' the end of the PIP, wiille consistently performing at an

High-level goal. ’ o ‘ '
e  Specific target within this goal Effective leve e folowing LEAD beh: ors:
e Le = Lehavi

e (Specific target within this goal) o 48 behavia
e (Specific target within this goal) e | =ad behavi

ac evideric ' by:

Resources and Supports to be Provided:

Signature acknowledges receipt of plan for the goal, above.

Employee Signature: Date:

Principal or Manager Signature: Date:
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EmpLovee NAME: ID no. ScHooL/Dept

/2 | DENVER
Mrm  PUBLIC
W | SCHOOLS

Discover a World of Opportunity™

ASSIGNMENT PIP StarT DATE Enp DaTE
30, 60, 90 pav (cIRCLE ONE)

PERFORMANCE IMPROVEMENT PLAN — Seconp PERFORMANCE Gu.© IR EXPF. '.(ION

Principal and/or Manager: Identify second goal, if needed.

Second Performance Goal or Performance Expectation: Measurable Objective-Based Indica. ' 's) Sper' _to LEAD:
LEAD-Aligned Domain: Vision & Strategy - PRINCIPAL will consic ontly perfformatan € M - 1- level for"
High-level goal. CHOOSE DOMAIN the end of the PIP, w .ile consistently performing at an

H ~n i - .
e  Specific target within this goal Effective level he foiloving LEAD beh- /iors:
e Le~ Lehaw

e (Specific target within this goal) e léad behavio
e (Specific target within this goal) e | =2ad behavir

as evidei. ! by:

Resources and Supports to be Provided:

Signature acknowledges receipt of plan for the goal above.

Employee Signature: Date:

Principal or Manager Signature: Date:
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EmpLovee NAME: ID no. ScHooL/Dept

/2 | DENVER
Mrm  PUBLIC
W | SCHOOLS

Discover a World of Opportunity™

ASSIGNMENT PIP StarT DATE Enp DaTE
30, 60, 90 pav (cIRCLE ONE)

PERFORMANCE IMPROVEMENT PLAN — THIrRD PERFORMANCE Go;.. R EXPEC ' (ON

Principal and/or Manager: Identify additional goal, if needed.

Third Performance Goal or Performance Expectation: Measurable Objective-Based Indica. ' 's) Sper' _to LEAD:
LEAD-Aligned Domain: Community & Equity - PRINCIPAL will consic ontly perfformatan ¢ M - 1- level for"
High-level goal. CHOOSE DOMAIN the end of the PIP, w .ile consistently performing at an

H ~n i - .
e  Specific target within this goal Effective level he foiloving LEAD beh- /iors:
e Le~ Lehaw

e (Specific target within this goal) e léad behavio
e (Specific target within this goal) e | =2ad behavir

as evidei. ! by:

Resources and Supports to be Provided:

Signature acknowledges receipt of plan for the goal above.

Employee Signature: Date:

Principal or Manager Signature: Date:
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EmpLovee NAME: ID no. ScHooL/Dept
/2 | DENVER —
M ECUH%I(_JILCS AsSIGNMENT PIP StarT DATE Enp DaTe
o 30, 60, 90 pAy (CIRCLE ONE)

Discover a World of Opportunity™

PERFORMANCE IMPROVEMENT PLAN — FourTtH PERFORMANCE GG DR EXPF. ' iION

Principal and/or Manager: Identify additional goal, if needed.

Fourth Performance Goal or Performance Expectation: Measurable Objective-Based Indica. ' 's) Sper' _to LEAD:
LEAD-Aligned Domain: CHOOSE DOMAIN - PRINCIPAL will consic ontly perfformatan ¢ M - 1- level for"
High-level goal. CHOOSE DOMAIN the end of the PIP, w .ile consistently performing at an

H ~n i - .
e  Specific target within this goal Effective level he foiloving LEAD beh- /iors:
e Le~ Lehaw

e (Specific target within this goal) e | 4 behavio

e (Specific target within this goal) e | =2ad behavir
as evidei. ! by:

Resources and Supports to be Provided:

Signature acknowledges receipt of plan for the goal above.

Employee Signature: Date:

Principal or Manager Signature: Date:
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EmpLovee NAME: ID no. ScHooL/Dept
DENVER
ECUH%IEDILCS ASSIGNMENT PIP StarT DATE Enp Date
30, 60, 90 pav (cIRCLE ONE)

Discover a World of Opportunity™

Dates for Periodic Reviews:

PeRFORMANCE DEVELOPMENT PLAN — OUTCOME AND SIGNATURES

EXTENSION
[J Yes AbjusTep END DATE:
REeason:
[J No

O Development Goals successfully completed
1 Development Goals have not been successfully completed.

Comments:

Employee Signature (signature represents receipt of this document; not necessar' ' ag - ment) Date
Evaluator Signature \ Date
Principal’s or Manager’s Supervisor Signature Date
Routing: o Department Head o Human Resourcc - ‘Oric al - Requi =d)
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EmpLovee NAME: ID no. ScHooL/Dept
DENVER
ECUH%IEJILCS ASSIGNMENT PIP StarT DATE Enp Date
30, 60, 90 pav (cIRCLE ONE)

Discover a World of Opportunity™

Log of Observable Behaviors, Support, Communication ana = < sack

Manager, Principal and/or Designee: Record all observations, reflective feedback «  ersations, written .. oral communication dates, and
support to this log. For observations, indicate whether observation was announced o1 announced ar 1 who conducted the observation. For
supports, indicate the amount of time that each support was provided.

Types of Data: O=0bservation R= Reflective Feedback Conversation =~ W=""""en Communic-'on  S= Suppc R = Records
Note: A single data source or a recc ~aching n . used to document multiple standards.
Date Time; Place; Subject and/or Activity Type(s) of Datu Stana. ' Referenced, Data Description, Comments
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